ADOPTED - MAY 24, 2022

AGENDA ITEM NO. 14

Introduced by the County Services and Finance Committees of the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION TO AUTHORIZE AN AGREEMENT WITH THE CCLP 9-1-1 NON-SUPERVISORY UNIT FOR NEW HIRE EXPERIENCE CREDIT

RESOLUTION #22 – 259
WHEREAS, the County of Ingham, a municipal body corporate of the State of Michigan (the “Employer”) and Capitol City Labor Program, Inc. for the 9-1-1 Non-Supervisory Unit (the “Union”) are parties to a collective bargaining agreement with a term running through December 31, 2024 (the “CBA”); and  

WHEREAS, the CBA contains Article 22, which sets out the salary schedule and provides in Section 22.6 that “the 9-1-1 Director has the discretion, based on prior dispatch experience, to place any new hire up to the second pay grade with the current salary schedule”; and  

WHEREAS, due to a staffing shortage the Employer would like to have discretion to place new hires higher on the salary schedule based on prior work experience as a 9-1-1 dispatcher and the Union is agreeable to this concept; and 
WHEREAS, the parties recommend that Article 22, Section 22.6, shall be amended to allow the Employer to hire employees with experience at a 9-1-1 Agency as follows:

The 9-1-1 Director or their designee may grant credit for prior dispatch experience according to the following schedule: 

· One or less years of 9-1-1 dispatch experience – None 

· Two years general 9-1-1 dispatch experience – up to Step 2 

· Two years substantially similar 9-1-1 dispatch experience – up to Step 3

· Three years general 9-1-1 dispatch experience – up to Step 3 

· Three years substantially similar 9-1-1 dispatch experience – up to Step 4

· Four years general 9-1-1 dispatch experience – up to Step 4

· Four years substantially similar 9-1-1 dispatch experience – up to Step 5

· Five years general 9-1-1 dispatch experience – up to Step 5

· Five or more years of substantially similar 9-1-1 dispatch experience – up to Step 6

-The maximum credit to be given would be Step 6 of the salary schedule

- General 9-1-1 dispatching experience that was gained five (5) years or more prior to date of hire shall not be credited toward a higher starting Step 

-Documentation of prior dispatching experience shall be the responsibility of the applicant to supply to the Department

-Verification of the experience shall be the responsibility of the Department; and

WHEREAS, the parties recommend that this Agreement shall remain in effect until December 31, 2024. 

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners authorizes an agreement with the CCLP 9-1-1 Non-Supervisory Unit for new hire experience credit as follows:

The 9-1-1 Director or their designee may grant credit for prior dispatch experience according to the following schedule: 

· One or less years of 9-1-1 dispatch experience – None 

· Two years general 9-1-1 dispatch experience – up to Step 2 

· Two years substantially similar 9-1-1 dispatch experience – up to Step 3

· Three years general 9-1-1 dispatch experience – up to Step 3 

· Three years substantially similar 9-1-1 dispatch experience – up to Step 4

· Four years general 9-1-1 dispatch experience – up to Step 4

· Four years substantially similar 9-1-1 dispatch experience – up to Step 5

· Five years general 9-1-1 dispatch experience – up to Step 5

· Five or more years of substantially similar 9-1-1 dispatch experience – up to Step 6

-The maximum credit to be given would be Step 6 of the salary schedule

- General 9-1-1 dispatching experience that was gained five (5) years or more prior to date of hire shall not be credited toward a higher starting Step 

-Documentation of prior dispatching experience shall be the responsibility of the applicant to supply to the Department

-Verification of the experience shall be the responsibility of the Department.
BE IT FURTHER RESOLVED, the Chairperson of the Ingham County Board of Commissioners is authorized to sign any necessary contract documents consistent with this resolution upon approval as to form by the County Attorney. 

COUNTY SERVICES:  Yeas:  Sebolt, Stivers, Grebner, Celentino, Peña, Maiville, Naeyaert

          Nays:  None     Absent:  None     Approved  05/17/2022

FINANCE:  Yeas:  Grebner, Crenshaw, Polsdofer, Stivers, Peña, Schafer

          Nays:  None     Absent:  Tennis     Approved  05/18/2022

